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Abstract

The objectives of this research were to : 1) study the desirable personnel
leadership style of civil servants of Thung Khru district office, Bangkok Metropolitan
Administration 2) compare the personal factors with the desirable personnel leadership
style of civil servants of Thung Khru district office, Bangkok Metropolitan Administration
classified by gender, age, status, education, average monthly income, and duration of
work 3) study problems and obstacles in performance of civil servants of Thung Khru
district office, Bangkok Metropolitan Administration. The samples used in this research was
96 civil servants of Thung Khru district office, Bangkok Metropolitan Administration, as
specified by the Taro Yamane formula,
a questionnaire used as the data collection tool. The statistics used to analyze the data in
this research are descriptive statistics to find the basic statistics, including frequency and
percentage, find the mean and standard deviation to explain the basic information.
The general characteristics of the samples and the statistical values used to test the
hypothesis were t-test and F-test, and if there was a statistically significant difference at
the significance level of 0.05, individual differences were tested. coupled with the LSD
(Last Significant Difference Test) method.

The research result found that most civil servants of Thung Khru district office are
female, 41-50 years of age, single status, graduated with a bachelor's degree, earn the
salary more than 30,000 baht/month and work more than 8 vyears. The desirable
personnel leadership style of civil servants of Thung Khru district office, Bangkok
Metropolitan Administration in the overall view was high level (X = 3.74, S.D. = .926.
Considering in each category, it was found that : the average maximum was team
management leadership style was the highest level (X =4.52,S.D. = .704), followed by
middle of the road management leadership style was high level (X =4.09,S.D. = .846),
country club management leadership style was high level (X =3.85 SD. = .932), task
management leadership style was high level
(X =381,SD. = 936),and impoverished management leadership style was low level
(X =241, SD. = 1.215).



The comparison of personal factors with the desirable personnel leadership style
of civil servants of Thung Khru district office, Bangkok Metropolitan Administration
classified by gender, age, status, education, average monthly income, and duration of

work, it was found that there is no difference in the desirable leadership style.

Keywords : The Desirable Personnel Leadership Style, Civil Servants
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